
              
           

Research Integrity at Curtin UniversityCASE 
STUDY

E X P E R T  C O N T R I B U TO R S :

Curtin University is the largest university in Western Australia, 
operating in 16 diff erent locations, including Sydney, Singapore and 
Malaysia. According to Vision 2030, Curtin aspires to be “a recognised 
leader in research and education”, carrying out “high-impact research 
in areas of strategic importance”. At the core of Curtin’s mission are 
the values of integrity, respect, courage, excellence and impact.

Reasons for purchasing Research Integrity 

To support Curtin’s goal of becoming a leader in high-impact research, the Offi  ce of 
Research and Development (ORD) is committed to fostering a research culture of 
honesty and integrity, respect for research participants, and responsible conduct and 
dissemination. Curtin also has a responsibility to ensure its researchers abide by the 
Australian Code for the Responsible Conduct of Research which requires that all research 
staff  and trainees receive formal training in ethics and integrity, ideally at an early stage 
in their careers.

The ORD already provided face-to-face training in ethics and responsible conduct but 
identifi ed Epigeum’s Research Integrity programme as an important addition to its 
provision, because the courses:

  Are of a high quality and cover the full range of integrity issues from project design 
through to dissemination and responsibility to society

  Can be used with research students as well as staff 

  Will help to provide a consistent level of training at the university, across campuses 
and across faculties

  Could be customised to include Curtin’s own policies, procedures and guidelines

  Included multiple-choice quizzes, the results of which could be tracked

  Can be accessed online so provide researchers with the fl exibility they need to fi t this 
training in around their work and other commitments.



Tailored content

The ORD has customised the content of the ‘Your 

context’ pods within the online courses. This means 

that a researcher will be shown links to Curtin’s policies, 

procedures and guidelines as they work through the 

course. The ability to customise the Epigeum courses has 

also enabled the ORD to create two separate versions of 

the RI programme, one tailored for students, the other 

for staff .

Target audience

The ORD has made the Research Integrity programme 

available to both research staff  and HDR students 

since mid-2014, initially targeting HDR students who 

had not yet achieved candidacy. New members of staff  

are asked to complete the Research Integrity training 

within six months of joining the university. For students, 

completion of the training is now a requirement for 

achieving candidacy.

Faculty involvement

Researchers in all faculties will be able to access the online 

programme. In addition, the suggested supplementary 

activities provided by Epigeum (e.g. discussion activities 

to be carried out in an online forum or face-to-face 

workshop) have been made available to faculties, 

schools and research institutes for them to implement 

as required. Each faculty may also decide to assign tutors 

and/or mentors to the implementation project.

Promotional campaign

The team at Curtin recognised the importance of 

promoting the courses internally and used a wide range 

of channels to ensure maximum reach. For staff , this 

included a note from the Vice-Chancellor, briefi ngs from 

the Deputy Vice-Chancellor (Research and Development) 

and Associate Deputy Vice-Chancellor (also accessible 

as ilecture recordings) and demonstrations of the 

courses at Research Integrity induction seminars. Key 

stakeholders like Deans of Research, Associate Deans 

of Graduate Studies and Heads of Schools were made 

aware of the online programme, as their support would 

be crucial in achieving university-wide adoption. These 

people were instrumental in promoting the courses to 

HDR students, who were also introduced to the Research 

Integrity programme in induction sessions and email 

communications.

            Implementation of the Research 

Integrity Professional Development 

Programme has been well accepted 

by staff  with over 50% completing the 

course within the fi rst nine months of 

the programme launch. The graduated 

roll-out of the programme has enabled 

continuing research staff  to complete 

the training in association with 

important research milestones, such as 

submission of ethics applications.
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