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The University: In brief
The first major research-intensive university in Western Canada, the University of Manitoba has around 
25,000 undergraduate and 4,000 postgraduate students and is home to or partner in 53 research 
centres, institutes and shared facilities which foster collaborative research and scholarship. Academic 
staff and students carry out research in such diverse fields as Arctic System Science, New Materials, 
Healthy Aging, Civil Societies, Clean Energy, Communications Technologies, and Aboriginal and 
Northern Development, to name a few. 

Technical implementation
Easy access
The IT team installed the courses on the University 
of Manitoba’s online platform, Desire2Learn. 
Students can request to enrol in the courses via 
email or they can self-enrol using their University 
email address. The aim was to make it as easy as 
possible for students to log on and use the courses.

Learning on demand
The course is available all year round, so 
students can study at a time and place of their 
choosing. This flexible approach has gone 
down well with students, with large numbers 
logging on during the winter break, when they 
have more free time to explore the resources.

The need for Research 
Integrity training
The Natural Sciences and Engineering 
Research Council (NSERC), Social Sciences and 
Humanities Research Council (SSHRC) and 
Canadian Institutes of Health Research (CIHR) 
have established a framework for the 
responsible conduct of research. All research 
carried out at the University of Manitoba 
must comply with this framework in order to 
be eligible for Tri-Council Funding. The 
University’s RCR policy was updated in May 
2013 to reflect this new framework and now 
stipulates that all researchers and research 
students must be knowledgeable in this area.

http://umanitoba.ca/researchintegrity/

Epigeum’s Research Integrity courses form part of the University’s provision:

www.epigeum.com
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Whether they’re applying [for postgraduate study] or entering the job 
market, students nowadays have to work hard to stand out from the crowd. 
A student might have straight As, but if they’re competing against a lot of other 
students with straight As, then what’s going to make them stand out to 
potential employers? We’ve found this is a real hook for students taking the 
Research Integrity course. In fact, one employer who had hired one of our 
students called me and told me that this course completion was one of the 
deciding factors. The fact that a student has been motivated enough to 
undertake this extra study, that really counted for something.

Incentives for participation
Course completion (requiring a minimum of two hours spent working through the online modules) 
results in the issuing of a certificate bearing Dr Glavin’s electronic signature. All students who complete 
the course are entered into a database. The information also goes on their co-curricular record, a 
transcript issued through the registrar’s office. This has proved a very effective incentive for students to 
take the course, as Dr Glavin explains:

Promotion and target audience
Endorsements from key stakeholders
The Dean of Graduate Studies sent out an email to all postgraduate students at the University, 
endorsing the courses and encouraging students to take them whenever they were able to. Dr Gary 
Glavin, Associate Vice-President of Research and project champion for the Epigeum courses, also made 
presentations to generate interest in the online resources.

Widening participation and mandating
After rolling the courses out to postgraduate students, the decision was made to extend rollout to 
include third- and fourth-year undergraduates. Many undergraduates across each of the 21 faculties 
take a mandatory course in research methods as part of their programme of study. The RI implementation 
team met with course tutors to make them aware of the online courses and ask them to consider 
incorporating them into their existing provision. Many tutors subsequently made RI part of their 
mandatory training for undergraduates to prepare them to carry out rigorous high-quality research. 

The courses are also promoted to new staff at their orientation sessions. Many new staff in untenured 
positions (i.e. not yet on a permanent contract) have taken the course.

TRANSFORMING RESEARCH, TEACHING AND LEARNING IN HIGHER 
EDUCATION THROUGH EXCEPTIONAL ONLINE LEARNING


